Abstract. This paper aims to explore effective ways to improve the rationality of practice teaching evaluation system in higher vocational colleges in China. Through extensive research, this paper analyzes problems in practice teaching evaluation of higher vocational colleges in China. On the basis of studying the evaluation management methods commonly used by enterprises [9][10][11]
Introduction
Practice teaching is a purposeful attempt by students to transform nature, society and people themselves under the guidance of teachers. It is an important part of teaching to develop students' basic skills, verify knowledge, discover problems, analyze and solve problems, etc. It is beneficial to the improvement of students' professionalism and the formation of correct values. How to evaluate the effect of practice teaching objectively and accurately is not only a long-term confusion of educators, but also a subject that teaching theory researchers attach great importance to. In recent years, many scholars have carried out researches on practice teaching evaluation mechanism [1] , evaluation system [2] [3] [4] , evaluation method [5] and gained many valuable results.
However, there are still some problems. Firstly, the main body of setting the evaluation criteria is unreasonable. At present, most of the evaluation criteria are set by schools, enterprises, or teachers [6] and the students being evaluated do not participate in the development of evaluation criteria, which are not suitable for every student with a large individual difference. Secondly, the existing evaluation systems only focus on the evaluation of knowledge and technical skills neglecting the cultivation and evaluation of professionalism, or to be more exact, lacking good ways to evaluate professionalism [7] . Finally, the practice teaching evaluation methods emphasize too much on the accuracy and fairness of the evaluation results rather than the feedback and inspiration of evaluation results [8] .
This paper creatively proposes PAC which can be used in practice teaching evaluation system. PAC originates from Personal Business Commitment (PBC) but is different from PBC. PBC is a kind of personal performance management method in enterprises like IBM and Huawei Technologies Co., Ltd. [9] . In practice teaching, teachers and students can conduct PAC in every practice project. In PAC practice teaching evaluation system, students as the evaluated participate in the development of evaluation criteria. Practice teaching not only pays attention to the improvement of students' knowledge and technical skills, but also pays attention to the cultivation of students' professionalism such as honesty and trustworthiness, goal management, risk management, etc. Students can get effective feedback and inspiration after practice, clarify their strengths and weaknesses, and consolidate and improve in future study and practice. PAC can effectively solve the above problems in practice teaching evaluation system of higher vocational colleges. This paper is mainly divided into two parts: firstly, explores the feasibility of PAC practice teaching evaluation system in higher vocational colleges; secondly, discusses how to apply PAC in the practice teaching evaluation and the application effects. In the summary, this paper will give a conclusion and suitable scenarios of PAC.
Organization of the Text The Exploration of PAC Practice Teaching Evaluation System
The PBC performance management process has four steps: performance goal setting, performance coaching, performance evaluation and result feedback. In the performance goal setting stage, managers and employees discuss together to determine what work should be done during the employee's assessment period and what kind of performance is satisfactory. Performance coaching is a two-way process that can be carried out at any time in which managers dynamically manage processes, tap the potential of employees, and help them achieve goals. Performance evaluation includes employees' self-assessment, supervisor evaluation and collective review. After the performance evaluation results come out, managers should provide result feedback to employees face to face in order to explain the reasons for performance evaluation and point out shortcomings while affirming merits [10, 11] .
According to the process of PBC, we set the process of PAC practice teaching evaluation system as Figure 1 . Comparing with the current practice teaching evaluation, PAC practice teaching evaluation system adds the steps of practice goal setting and result feedback and enriches the connotation of practice coaching and implementation and practice evaluation. Table 1 shows what teachers and students need to do in each step. In the process of PAC, we can see that the practice teaching evaluation criteria are set by teachers and students together and students can set goals that can be achieved within efforts based on own situation without worrying that the goal is too high or too low. At the same time, PAC is a commitment and students need to be responsible for themselves in the process. Moreover, using the working method of enterprises to carry on the practice teaching is beneficial to cultivate the students' professionalism, so that they can quickly integrate into the enterprise after graduation and adapt to the change of the role.
The Application and Effects of PAC Practice Teaching Evaluation in Higher Vocational Education
Taking the course of "Integrated Practice of Network Services" as an example, we have applied PAC in the evaluation of this practical course. Before setting the practical goals, teachers should be fully aware of students' theoretical understanding of Linux servers construction. I. The number of main goals is suitable for three to five, and the number of sub-goals under each main goal is also 3-5, and the overall weight is 100%. All the goals must follow the SMART principle. II. Self-evaluation should be written after practice implementation and before final practice evaluation. First, teachers and students discussed together about the practical tasks according to each student's actual situation. The basic goals were almost the same, and the difference was challenging goals which can be set higher for the ones whose theoretical foundation were relatively firm and the practical ability was relatively strong and lower for others. Everyone's goals were different. Students have written their goals down in the table as shown in Table 2 . The evaluation criteria must follow the SMART principle.
Main Goals Description

Main
Second, during the practice implementation, teachers have recorded the key events as shown in Figure 2 . Students also recorded the key events about their own. In practice coaching, teachers communicated regularly with students, for example, twice a week, encouraging students to do well and pointing out where students can improve. Students can turn to teachers for help at any time to solve obstacles in the practice process. Third, at the end of the practice, students filled in the self-evaluation and overall evaluation sections of Table 2 and reported his practical achievements to teachers. Teachers made the final evaluation according to the achievement degree of students' PAC, self-evaluation, key events and practical results.
At last, teachers communicated with every student for evaluation feedback. The purpose of this process is to let students know what they were doing well and what they were not doing enough, so that they can carry forward or improve in their future studies. Students should adjust their work habits and working ideas according to the feedback results. Table 3 shows the benefits achieved after introducing PAC into practice teaching evaluation. The practice goals set by students themselves are different.
The practice goals validity is higher and they can stimulate students' learning motivation.
2
No record for key events.
Teachers and students can record the key events during practice implementation.
Provide a basis for assessment and improvement.
3
Practice coaching is teacher's one-way to the students.
Practice coaching is two-way process between teachers and students. Students know clearly how to do better in the future study and practice.
As can be seen, PAC practice teaching evaluation system can stimulate students' learning motivation, exercise students' goal management, risk management and communication skills, comprehensively assess students' knowledge, technical skills and professionalism. Moreover, after evaluation, students know clearly how to do better in the future study and practice.
Summary
This paper creatively introduces PAC which is based on PBC management in enterprises into practice teaching evaluation system in higher vocational colleges. PAC which has four steps in evaluation can help students learn goal management, risk management and good professionalism. Students must be responsible for themselves and keep their promises. PAC can be used in long-term practical courses, such as one semester. And it can be used in both theoretical teaching evaluation and practice teaching evaluation.
